well@work

Healthy Worksite Initiative (HWI1)
2016 to 2017

Informational Webinar
October 2016



WEST VIRGINIA
Department of

Healt
 Humian

e Resources
BUREAU FOR PUBLIC HEALTH

Before we get started!

[ Fie View Hep @~ S S
‘ = Audio =
- =3 T

! (®) Computer audio

@ () Phone call
; @ MUTED

Speakers (High Definition Audio... v
=

= Handouts: 3

m Checkiist_Dasheema P. Jarrett_2016.10.12

Resouce_CDC workplacehealth model upd

/ Tool_CDC Worksite HSC manual 2014_201..

= Questions =

You have successfully joined this webinar,

please enter any gquestions you have in the
chat box in the control panel

— ; [[Enter a question for staff]

well@work West Virginia Healthy Worksite
Initiative Informational Webinar
VWebinar ID: 609-220-019

ieper GoTo\VVWebinar

-



WEST VIRGINIA
Department o

5 l(gzea'lt
West Vir @y Hunfan

Sme Resources
BUREAU FOR PUBLIC HEALTH

West Virginia
HPCD Staff 2016

Jessica Wright Stephanie Moore
Director Associate Director

Brandon Lewis Lora Lipscomb Mabel Owusu- Reshma Sherpa Belinda Summerfield Barbara Warwick
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What is well@work WV Healthy Worksite Initiative?

I
well@work

Building or improving worksite wellness doesn't have to be
time-consuming or expensive.

Many employers are struggling with rising healthcare costs.
By making small changes in the worksite, like starting a wellness

program, employers can reduce healthcare costs for everyone.

FREE Technical Assistance!

The West Virginia Division of Health Promotion and Chronic Disease

Worksite wellness
drives pfﬂductivny, (HPCD) utilizes an assessment that can be completed by employers

saves mone or with our assistance. Upon completion of the assessment, HPCD
y will provide resource options tailored to your results, and technical

and creates a assistance to support the enhancement of your wellness program
healthy workforce. Through July 2017, HPCD will accept enrollment of up to 25
worksites interested in improving their wellness program. As part of
m your enroliment, you will receive free technical assistance to

"' enhance your wellness program.

Prevention Pays!

o gl s 1 = $ 6 For every $1 spent on wellness,
P Ly employers can save up to $6
A 1% reduction in health risks would save

- 1 O/ as much as $83 to $103 per person
o annually

0, Worksite wellness programs can reduce
.- 2 5 /o sick leave and medical costs by as much
as 25%

Space is limited

to 25 worksites. :
To register, contact Dasheema Jarrett

Register today! dasheema.jarrett@wv.gov




Benefits for participating worksites

* Increased knowledge of evidenced-based
health promotion and chronic disease

Interventions

 Improved health and wellness of
employees

* Increased knowledge of CDC’s workplace
wellness resources for action and
sustainability
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WORKPLAGE

HEALTH
MODEL E

INDIVIDUAL LEADERSHIP SUFPORT
{e.g. demographics, health risks, use of services) {e.g role models and champions)
ORGANIZATIONAL ¥ MANAGEMENT
% {e.g. current practices, work environment, {e.g workplace health coordinater, committes)
infrastricture
) WORKPLACE HEALTH IMPROVEMENT PLAN
COMMUNITY {e.g geals and strategies)

{e.g. transportation, food and retail,
parks and recreation)

DEDICATED RESOURCES

{e.g costs, partnersfvendors, staffing)

COMMUNICATIONS

{eg marketing, messages, systems)

4 EVALUATION 3 IMPLEMENTATION

EVALUATION IMPLEMENTATION
WORKER PRODUCTIVITY PROGRAMS
{e.g. absentesism, presenteeism) {2.g education and counseling)
HEALTHCARE COSTS POLICIES
{e.g. quality of care, performance standards) {e.g organizational rules)
IMPROVED HEALTH OUTCOMES @g Py 4@0:1\ BENEFITS
{e.g. reduced disease and disability) ’ C'oz}?p UNTEXTUAL FABT““S eoé& {e.g insurance, incentives)

Ay o 'j‘l

ORGANIZATIONAL CHANGE, “CULTURE OF HEALTH" Ve, > COmpany sectol cap® ENVIRONMENTAL SUPPORT
{e.g. merale, recruitment/retention, alignment of {e.g access peints, oppertunities,
health and business objectives) physical/social)

S
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1. Assess: complete CDC Worksite Health ScoreCard

2. Plan: develop your Health Improvement Plan and
Identify at least one SMART objective (PA and
Nutrition goals are encouraged)

3. Implement: participate in technical assistance calls
and implement Health Improvement Plan

4. Evaluate: share challenges and opportunities, and
celebrate successes on processes and outcomes




Timeframe October 2016 to July 2017
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Celebrate, Share Success, Challenges, and Opportunities

Nog:[/cétrft:e_r Step 1: Assess December January- Step 3:
2016 2016 May 2017 Implement
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Potential Future Discussion Topics

Topics of Interest
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Part 2. well@work WV Healthy Worksite
Initiative Next Action Steps
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« well@work WV HWI webpage - CDC'’s Workplace Health Promotion Webpage
http://www.dhhr.wv.gov/hped/Pages/Well @Work m}p.//Www.cdc.qov/workplacehealthpromotlon/mdex.ht
WV.aspx o

Data and Reports Libraries

Centers for Disease Confrol and Prevention ‘ SEARCH | Q |

CDC 24/7: Saving Lives, Proteciing Peopie™

VW DHHR= Diviske of *eath Promotion and Cronks Deezse

well@work West Virginia Healthy Worksite Initiative 2016-2017

HPCD's goals are to reduce the rates of obesity and the prevalence of chronic disease in West Virginia. We undertake several projects to
reach these goals, and one is the well@waork West Virginia Healthy Worksite Initiative. This initiative promotes and encourages healthy
behaviors o reduce obesity and improve the health and well-being of West Virginians.

B e b

Lo A

Want to help your employees AND your bottom line? By making small changes in the worksite, like starting a wellness program, employers
can reduc e healthcare costs for everyone. We invite your worksite to participate in the well@work West Virginia Healthy Worksite Inftiative.

Registration is now closed.

«
WorksE = wrant
Prant

Please contact Dasheema Jarrett for more information. e T
e At -
SOAA summary e = .

About the Initiative Resources

To help us provide the very best resaurces to your . )
worksite, HPCD uses the CDC Worksite Health ScareCard CDC Health ScoreCard Video

that can be completed by employers or with our help. Tutorials {access to YouTube
Upan submission of your completed Score Card, HPCD required) Worksite Health ScoreCard
will provide you with resourc es tailored to your worksite * Download the Worksite Available Nows as an Online Application Learn More
and assistance to improve or implement your worksite's
weliness program Health ScoreCard
What are the benefits for * Sodium Reduction Resources o o
S for Worksites
“Worksite wellness well@work West Virginia
participants? * Download the well@work
drives productivity, Fiver [ £ [w]+]
* Increased access to evidence-based ways to « CDC Nati | Health
sSaves money prevent and manage chronic diseases like ational Healthy On average, Americans working full-time spend more than one-third of their day, five days per week at place. The use of effective wor ind polic
disbetes and heart disease Worksite Program
and creates a risks and impr a lifee for American workers. Le workplace health promation and how to design, implement, and evaluate effective workplace health programs.
* Improved heaith and wellness of employees
heaithy workforce.”  Increased knowledge of resources totake action Formore information,
d helj tai i ease contact .
and help sustain yourweliness program DEI sheema Jarrett Workplace Health Model Work@Health Program Worksite Health ScoreCard
What You Can Expect or call Acomprehensi hwith Anemployer-based traini Atool designed o help empl
— comprehensive approacl - raining B igned to heip employers
- N N N . 304-356-4216. k
e [ To provide technical assistance to your worksite, we will interventions that address - programtoimprove the heaith ‘assess if they are implementing
use the CDC workplace model and additional proven % Ny i B 3
resources. The process we use is multiple risk factors and health -3 of participating employers and 2 B science-based health promotion
1 hsess Commiete and bt Heatth Seoretond Technolog conditions at the same time. The \ centified trainers, withan - inerventionsintheir worksitesto
ess: Complete and submit Health ScoreCar R i : 2 : : g
. ] equirements model recognizes that the P ‘emphasis on reducing chronic w&( prevent heart disease, stroke, and
2. Plan: Develop 2 Health Improvement Plan with at interventions and strategies disease and injury risk and ho~A24  related heaith conditions such as
least one cbjective. * Phone >~ = =
i lizati a improving worker productivity. hypertension, diabetes, and
3. Implement: We'll help through morthly . ; = —m 7
assistance calls and “office hours”, time dedicated E-mail whole. obesity.
10 helping you implement your wellness plan. « Internet Access
4. Evaluate: Share challenges, opportunities and
success. Celebrate your worksite's wellness! * Microsoft Office
WORKPLACE HEALTH STRATEGIES DATA & SURVEILLANCE RESEARCH
evidence-based programs, policies, and facts, statistics, and the Workplace Health in current CDC-supported research projects
practices America survey

Health Promation and Chronic Disease
350 Capiml Sveet Room 514 . Charleson, Wy 253013715
Phe (104} 15A.4197 Fr (104 5501557,



http://www.dhhr.wv.gov/hpcd/Pages/Well@WorkWV.aspx
http://www.cdc.gov/workplacehealthpromotion/index.html

How to get started: 5 Easy Steps(Checklist Handout)

dRecruit coworkers to be part of your employee wellness
committee (if your committee is unestablished)

JReview and share the HPCD’s well@work HWI initiative
webpage

JReview online CDC Worksite HSC online video tutorials
(approximately 40 minutes total)

JdCreate an online account and complete CDC Worksite
HSC

1Schedule a follow-up meeting with
Dasheema.Jarrett@wyv.gov in December to complete Health
mprovement Plan



http://www.dhhr.wv.gov/hpcd/Pages/Well@WorkWV.aspx
http://www.dhhr.wv.gov/hpcd/Pages/CDC-Worksite-HealthScoreCard-Video-Tutorials.aspx
https://nccd.cdc.gov/DPH_WHSC/HealthScorecard/Home.aspx
mailto:Dasheema.Jarrett@wv.gov

our CDC Worksite HSC

October —.November Step 1,‘ ASSESS

2016




WEST VIRGINIA
Department of
Contact Us! i
P H
day Hunian
U i@’ Resources
BUREAU FOR PUBLIC HEALTH

Thank you!

Dasheema Jarrett
304-356-4216
Dasheema.jarrett@wv.gov
December and November Monthly TA Hours

Division of Health Promotion and Chronic Disease
Bureau for Public Health
WV Department of Health and Human Resources
350 Capitol St. Room 514
Charleston, WV 25301

16
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