Minimum Data Set Nurse

HOPE24034
Preston County
$67,440 - $101,160

General Description:

The MDSN (Minimum Data Set Nurse) is to ensure the accuracy of current data and that it is up to date
with federally mandated processes and standards for clinical assessments of all residents.

Under general supervision is responsible for interviewing residents and collecting resident assessment
data, reviewing documentation to record resident information in the MDS for use of Medicaid programs for
facility payment. Monitor resident status and documentation to determine if a resident had a significant
change in status and work with the physician and nursing team to take appropriate action for treatment.
Work with CNA’s on proper documentation of ADL functioning. Create a quarterly MDS schedule and
send it to the Social Services and Activities departments, and follow for completion. Work with the
physician and psychiatry on resident diagnosis and make sure the ICD 10 codes are correct.
Responsible for the development, implementation and evaluation of all resident care plans. Complete
baseline care plan and summary for all new admissions within 48 hours of admission. Create a care plan
calendar that coincides with the MDS schedule and send it to the interdisciplinary team. Hold weekly care
plan meetings with residents and family. Complete Briggs assessments with care plans and with any
admission, fall, change in status, or wound/pressure area. Print care plans when any changes are made
and place on the units.

Supervision of Restorative Therapy staff and oversee the Restorative Therapy Program. Duties include
schedules, EPA’s, training/coaching/discipline, reviewing and approving UKG timecards.

Various daily/weekly duties include: attend daily morning stand up meetings, attend all required meetings
for QAPI programs. Read and review nurses notes and new orders daily to make changes to the chronic
care plan or implement acute care plans. Attend weekly DON meetings and assist with writing new orders
as needed. Attend weekly behavioral meetings with psychology. Obtain consent for any restraint use and
complete the evaluation. Complete side rail assessments. Responsible for restraint and alarm reductions
and documentation of completion. Assist with doctor rounds and orders as needed. Assist and work on
units as needed with acute resident issues.

Performs related duties as required.

Preference may be shown to candidates with long term care nursing experience.

Computer skills are required. Applicants selected for employment must successfully complete a chemical
urinalysis and breath analysis drug screening test. All employees shall be subject to drug testing for
probable cause as set forth in agency and bureau policies. Applicants must successfully pass a
background check.

This is a tobacco/smoke free campus.

Location is Preston County
0512P00235

Minimum Qualifications

Education: None.

Licensure/Certifications: | Current West Virginia license to practice as a registered nurse.

Experience: Three (3) years of full-time or equivalent part-time experience in nursing.

Internal Applicants Only: | One (1) year of full-time or equivalent part-time experience as a




Registered Nurse may substitute for the required experience.

Benefits Include:
e Paid vacation, holidays, and sick/family sick leave
e Health, dental, vision, retiree health, basic life, and supplemental life insurance
e Employee wellness programs
® Retirement
e Tuition reimbursement

The West Virginia Department Of Health Facilities is an Equal Opportunity employer. This position
announcement is established as of 6/19/2024, and will remain open until 6/26/2024. Submit a paper
application or detailed resume and any correspondence concerning this vacancy to:

OHRMOSACIassComp@wv.gov. Please put HOPE24034 in the subject line of your email.

Note: Due to recent legislation, positions filled for the Department of Health Facilities and Bureau for
Social Services beginning January 1, 2024, are no longer covered by the West Virginia Division of
Personnel. These positions are now covered under the Office of Shared Administration
Comprehensive Human Resources System.



